No.
344
LEGISLATIVE ASSEMBLY OF THE NORTHERN TERRITORY

WRITTEN QUESTION

Mr Giles to the Minister for Construction, in relation to the portfolio areas within the Department of Construction and Infrastructure. 
Department of Construction and Infrastructure

HR Questions:
1. What is the NTG FTE Cap for your Agency?

429.
2. At Pay day 20, 28 March 2012, what is the current FTE 

staffing of the department, by level?

	Classification
	Classification Description
	Financial Quarter 3 FTE

	AO1
	ADMINISTRATIVE OFFICER 1
	1.00

	AO2
	ADMINISTRATIVE OFFICER 2
	14.25

	AO3
	ADMINISTRATIVE OFFICER 3
	24.65

	AO4
	ADMINISTRATIVE OFFICER 4
	30.69

	AO5
	ADMINISTRATIVE OFFICER 5
	23.73

	AO6
	ADMINISTRATIVE OFFICER 6
	16.46

	AO7
	ADMINISTRATIVE OFFICER 7
	19.51

	EO1C
	EXECUTIVE OFFICER 1 - EXECUTIVE CONTRACT
	18.86

	EO2C
	EXECUTIVE OFFICER 2 - EXECUTIVE CONTRACT
	9.14

	EO4C
	EXECUTIVE OFFICER 4 - EXECUTIVE CONTRACT
	0.86

	EO6C
	EXECUTIVE OFFICER 6 - EXECUTIVE CONTRACT
	1.00

	GRADT
	GRADUATE TRAINEES
	2.91

	P1
	PROFESSIONAL 1
	3.07

	P2
	PROFESSIONAL 2
	2.29

	P3
	PROFESSIONAL 3
	15.71

	SAO1
	SENIOR ADMINISTRATIVE OFFICER 1
	25.41

	SAO2
	SENIOR ADMINISTRATIVE OFFICER 2
	15.90

	SP1
	SENIOR PROFESSIONAL OFFICER 1
	12.66

	SP2
	SENIOR PROFESSIONAL OFFICER 2
	2.40

	T1
	TECHNICAL 1
	1.04

	T2
	TECHNICAL 2
	8.94

	T3
	TECHNICAL 3
	27.31

	T4
	TECHNICAL 4
	34.07

	T5
	TECHNICAL 5
	76.93

	T6
	TECHNICAL 6
	34.01

	
	TOTAL
	422.80


3. Is this figure in line with the NTG FTE Cap?

Yes.
4. At Pay day 20, 28 March 2012, how many funded permanent 
positions are there in your department?

463.
5. At Pay day 20, 28 March 2012, how many of these positions were nominally filled and how many were filled by persons acting in positions or are temporary appointments?

· Please separate by permanent/temporary/acting by level
	Classification
	Permanent
	Temporary
	Acting

	AO2
	1
	2
	0

	AO3
	17
	2
	3

	AO4
	23
	2
	2

	AO5
	11
	2
	7

	AO6
	7
	1
	3

	AO7
	8
	1
	1

	SAO1
	13
	0
	6

	SAO2
	10
	7
	1

	ECO1
	0
	9
	0

	ECO2
	0
	7
	0

	P1
	1
	1
	1

	P2
	3
	0
	0

	P3
	15
	1
	1

	SP1
	12
	0
	1

	SP2
	2
	1
	0

	T1
	0
	0
	0

	T2
	9
	1
	1

	T3
	25
	0
	1

	T4
	27
	3
	1

	T5
	70
	1
	6

	T6
	29
	2
	1

	Total
	283
	43
	36



NB: There are 33 positions that are nominally filled but actually vacant due to staff on Higher Duties Allowance or temporary transfers.
6. In the period 01 July 2011 to 31 March 2012, what was the turnover rate of staff in the Agency?

23.41%.
7. What is the rate per level?

	Classification
	Classification Description
	Turnover Rate (%)

	AO1
	ADMINISTRATIVE OFFICER 1
	0.00

	AO2
	ADMINISTRATIVE OFFICER 2
	40.82

	AO3
	ADMINISTRATIVE OFFICER 3
	40.77

	AO4
	ADMINISTRATIVE OFFICER 4
	29.89

	AO5
	ADMINISTRATIVE OFFICER 5
	36.81

	AO6
	ADMINISTRATIVE OFFICER 6
	33.94

	AO7
	ADMINISTRATIVE OFFICER 7
	32.58

	EO1C
	EXECUTIVE OFFICER 1 - EXECUTIVE CONTRACT
	26.75

	EO2C
	EXECUTIVE OFFICER 2 - EXECUTIVE CONTRACT
	21.51

	EO4C
	EXECUTIVE OFFICER 4 - EXECUTIVE CONTRACT
	100.00

	EO6C
	EXECUTIVE OFFICER 6 - EXECUTIVE CONTRACT
	0.00

	P1
	PROFESSIONAL 1
	34.78

	P2
	PROFESSIONAL 2
	0.00

	P3
	PROFESSIONAL 3
	12.87

	SAO1
	SENIOR ADMINISTRATIVE OFFICER 1
	20.36

	SAO2
	SENIOR ADMINISTRATIVE OFFICER 2
	40.02

	SP1
	SENIOR PROFESSIONAL OFFICER 1
	22.08

	SP2
	SENIOR PROFESSIONAL OFFICER 2
	72.23

	T1
	TECHNICAL 1
	116.62

	T2
	TECHNICAL 2
	31.26

	T3
	TECHNICAL 3
	13.92

	T4
	TECHNICAL 4
	14.85

	T5
	TECHNICAL 5
	14.01

	T6
	TECHNICAL 6
	8.70

	
	TOTAL DCI
	23.41%


8. At Pay day 20, 28 March 2012, how many funded positions are vacant in the Agency?

68.
9. How long, in total days, have funded positions been vacant since 01 July 2011?

4 808.64 days.
10. At Pay day 20, 28 March 2012, how many staff are currently employed on a temporary contract?

	Classification
	Classification Description
	Temporary Staff

	AO2
	ADMINISTRATIVE OFFICER 2
	16

	AO3
	ADMINISTRATIVE OFFICER 3
	5

	AO4
	ADMINISTRATIVE OFFICER 4
	3

	AO5
	ADMINISTRATIVE OFFICER 5
	2

	AO6
	ADMINISTRATIVE OFFICER 6
	1

	AO7
	ADMINISTRATIVE OFFICER 7
	2

	COSE
	CO-OP SCHOLARSHIP IN ENGINEERING
	2

	EO1C
	EXECUTIVE OFFICER 1 - EXECUTIVE CONTRACT
	19

	EO2C
	EXECUTIVE OFFICER 2 - EXECUTIVE CONTRACT
	8

	EO6C
	EXECUTIVE OFFICER 6 - EXECUTIVE CONTRACT
	1

	GRADT
	GRADUATE TRAINEES
	1

	ICS
	INDIGENOUS CADETSHIP SUPPORT
	3

	P1
	PROFESSIONAL 1
	3

	P3
	PROFESSIONAL 3
	1

	SAO1
	SENIOR ADMINISTRATIVE OFFICER 1
	2

	SAO2
	SENIOR ADMINISTRATIVE OFFICER 2
	1

	T1
	TECHNICAL 1
	1

	T2
	TECHNICAL 2
	2

	T3
	TECHNICAL 3
	1

	T4
	TECHNICAL 4
	3

	T5
	TECHNICAL 5
	2

	T6
	TECHNICAL 6
	2

	WILS
	WORK INTEGRATED LEARNING SCHOLARSHIP
	1

	
	TOTAL DCI
	82


11. In the period 01 July 2011 to 31 March 2012, how many temporary contracts have been extended, broken down by level and the number of times extended?

	Classification
	Extended
Once
	Ext.
Twice
	Ext.
X3
	Ext.
X4
	Total

	AO2
	-
	2
	-
	-
	2

	AO3
	7
	1
	2
	1
	11

	AO4
	3
	1
	-
	-
	4

	AO5
	2
	-
	1
	-
	3

	AO6
	1
	1
	-
	-
	2

	AO7
	1
	-
	1
	-
	2

	SAO1
	2
	1
	-
	-
	3

	SAO2
	2
	-
	-
	-
	2

	T1
	2
	-
	-
	-
	2

	T2
	2
	-
	-
	-
	2

	T4
	1
	-
	-
	-
	1

	T5
	4
	-
	-
	-
	4

	T6
	1
	-
	-
	-
	1

	Total
	
28
	6
	4
	1
	39


12. In the period 01 July 2011 to 31 March 2012, how many positions have been advertised by “expression of interest”?

	Temporary Less Than six months Advertised on the NTG Website
	Temporary Less Than six Months Internally Advertised
	Total

	7
	34
	41


13. At 31 March 2012, In relation to all vacant positions, what is the breakdown of recruitment actions by: 

Selection process commenced; and
	Classification
	Number of Selection Processes Commenced

	AO3
	3

	AO4
	4

	AO5
	5

	AO6
	3

	AO7
	4

	AO7,SAO1
	0

	ECO1
	1

	ECO2
	0

	ECO2,EO2
	0

	P1
	0

	P2
	0

	P3
	0

	SAO1
	4

	SAO2
	3

	SAO2,ECO1
	0

	SP1
	3

	SP2
	0

	T2
	1

	T3
	1

	T3,T4
	1

	T3,T4,T5
	0

	T4
	1

	T5
	8

	T6
	1

	Total
	43


Selection process (including position advertising) not commenced.


25.
14. In the period 01 July 2011 to 31 March 2012, per position level, what is the average length of time taken for recruitment from advertising to successful applicant?

	Classification Code
	Average Days to Fill

	AO3
	51.00

	AO4
	36.00

	AO5
	43.50

	AO6
	39.75

	AO7
	76.00

	ECO1
	41.00

	ECO2
	61.00

	ECO2,EO2
	41.00

	P1
	3.50

	P2
	71.00

	P3
	101.00

	SAO1
	54.33

	SAO2
	59.75

	SAO2,ECO1
	71.00

	SP1
	61.00

	SP2
	86.00

	T2
	46.00

	T3
	58.00

	T3,T4,T5
	46.00

	T4
	23.50

	T5
	39.89

	T6
	101.00

	Total 
	50.09


15. In the period 01 July 2011 to 31 March 2012, what is the number of positions that have been filled by the recruitment of an existing public servant, and how many from the general public? 
	Agency Name
	NTG
	Non NTG
	Not Advised
	Total

	Dept of Construction & Infrastructure
	34
	14
	16
	64


16. In the period 01 July 2011 to 31 March 2012, how many positions have been reclassified in the department?  What are the level of those positions?

	Level of Position 
(Post Job Evaluation)
	Reclassified Positions 
	New Positions 
	Same Classification 
	Evaluated, with Agency for Approval

	Level to be determined
	0
	2
	0
	1

	AO2
	ADMIN OFF 2
	0
	1
	0
	0

	AO3
	ADMIN OFF 3
	0
	1
	0
	0

	AO4
	ADMIN OFF 4
	0
	1
	0
	0

	AO5
	ADMIN OFF 5
	1
	3
	0
	0

	AO6
	ADMIN OFF 6
	0
	2
	0
	0

	AO7
	ADMIN OFF 7
	1
	0
	0
	0

	P1
	PROF 1
	1
	3
	1
	0

	P2
	PROF 2
	0
	2
	1
	1

	P3
	PROF 3
	1
	0
	0
	0

	SAO1
	SNR ADMIN OFF 1
	1
	3
	0
	0

	SAO2
	SNR ADMIN OFF 2
	0
	3
	1
	1

	SP1
	SR PROF OFF 1
	0
	1
	0
	0

	SP2
	SR PROF OFF 2
	0
	1
	0
	0

	T3
	TECH 3
	0
	1
	0
	0

	T4
	TECH 4
	8
	1
	0
	0

	T5
	TECH 5
	4
	1
	0
	0

	T6
	TECH 6
	1
	0
	0
	0

	TOTAL
	18
	26
	3
	3


17. At Pay day 20, 28 March 2012, how many permanent supernumerary unattached employees do you have in your agency? What levels are they?

	 Classification Code
	Classification Description 
	Count 

	AO1
	ADMINISTRATIVE OFFICER 1
	1

	AO3
	ADMINISTRATIVE OFFICER 3
	3

	AO4
	ADMINISTRATIVE OFFICER 4
	3

	AO6
	ADMINISTRATIVE OFFICER 6
	1

	AO7
	ADMINISTRATIVE OFFICER 7
	1

	P1
	PROFESSIONAL 1
	1

	SAO1
	SENIOR ADMINISTRATIVE OFFICER 1
	1

	T2
	TECHNICAL 2
	1

	T3
	TECHNICAL 3
	1

	T4
	TECHNICAL 4
	1

	T5
	TECHNICAL 5
	5

	T6
	TECHNICAL 6
	2

	
	TOTAL DCI
	21


18. In the period 01 July 2011 to 31 March 2012, how many unattached employees have successfully gained nominal positions within the Agency or gained employment in another Agency?

10.
19. In the period 01 July 2011 to 31 March 2012, how many unattached employees resigned?

Five.
20. At Pay day 20, 28 March 2012, what is the average length of stay of staff in the department?  Please break this down by position level.

	Classification Code
	Classification Description
	Number of Staff
	Average length of Service in Years

	AO1
	ADMINISTRATIVE OFFICER 1
	1
	1.00

	AO2
	ADMINISTRATIVE OFFICER 2
	17
	1.80

	AO3
	ADMINISTRATIVE OFFICER 3
	25
	4.97

	AO4
	ADMINISTRATIVE OFFICER 4
	33
	3.62

	AO5
	ADMINISTRATIVE OFFICER 5
	22
	5.33

	AO6
	ADMINISTRATIVE OFFICER 6
	17
	8.61

	AO7
	ADMINISTRATIVE OFFICER 7
	22
	4.26

	COSE
	CO-OP SCHOLARSHIP IN ENGINEERING
	2
	0.70

	EO1C
	EXECUTIVE OFFICER 1 - EXECUTIVE CONTRACT
	19
	5.06

	EO2C
	EXECUTIVE OFFICER 2 - EXECUTIVE CONTRACT
	8
	12.93

	EO6C
	EXECUTIVE OFFICER 6 - EXECUTIVE CONTRACT
	1
	1.70

	GRADT
	GRADUATE TRAINEES
	1
	1.40

	ICS
	INDIGENOUS CADETSHIP SUPPORT
	3
	3.45

	P1
	PROFESSIONAL 1
	6
	1.95

	P2
	PROFESSIONAL 2
	3
	3.64

	P3
	PROFESSIONAL 3
	15
	3.82

	SAO1
	SENIOR ADMINISTRATIVE OFFICER 1
	26
	5.59

	SAO2
	SENIOR ADMINISTRATIVE OFFICER 2
	16
	6.80

	SP1
	SENIOR PROFESSIONAL OFFICER 1
	13
	9.51

	SP2
	SENIOR PROFESSIONAL OFFICER 2
	2
	14.86

	T1
	TECHNICAL 1
	1
	1.35

	T2
	TECHNICAL 2
	12
	1.49

	T3
	TECHNICAL 3
	30
	5.93

	T4
	TECHNICAL 4
	32
	8.87

	T5
	TECHNICAL 5
	80
	6.49

	T6
	TECHNICAL 6
	34
	7.62

	WILS
	WORK INTEGRATED LEARNING SCHOLARSHIP
	1
	2.92

	
	TOTAL
	42
	5.88


21. In the period 01 July 2011 to 31 March 2012, how much has been spent to date on advertising employee positions, and can you provide a breakdown of these costs?

A total of $61 157 has been spent on advertising employee positions for the department.  

Department of Construction and Infrastructure  
$1534

Construction Division 



$59 623 

22. In relation to Apprentices and Graduates, who commenced during the 2011 calendar year:

How many graduates started with the department?

One graduate commenced with the department in 2011.

How many have completed the year?

Four graduates completed the Graduate Development Program in 2011.
How many how won nominal positions?

Four.
How many have left the NTG?, and 
Nil.
What was the length of time each stayed within the NTG before leaving?
Not Applicable – nil employees have left NTG.
23. At Pay day 20, 28 March 2012, In relation to Indigenous Employees:

How many employees do you have in your department that recognise themselves as indigenous?
10.
What are the levels of their positions held? 
	Classification
	Classification Description

	AO4
	ADMIN OFF 4

	AO5
	ADMIN OFF 5

	AO7
	ADMIN OFF 7

	SAO1
	SNR ADMIN OFF 1

	SAO2
	SNR ADMIN OFF 2

	T3
	TECH 3

	T4
	TECH 4


How many at each level?
	Classification
	Classification Description
	Indigenous Staff

	AO4
	ADMIN OFF 4
	2

	AO5
	ADMIN OFF 5
	1

	AO7
	ADMIN OFF 7
	1

	SAO1
	SNR ADMIN OFF 1
	2

	SAO2
	SNR ADMIN OFF 2
	1

	T3
	TECH 3
	1

	T4
	TECH 4
	2


How many are tenured and at what level?
A total of nine are tenured:
	Classification
	Classification Description
	Indigenous Staff

	AO4
	ADMIN OFF 4
	2

	AO5
	ADMIN OFF 5
	1

	AO7
	ADMIN OFF 7
	1

	SAO1
	SNR ADMIN OFF 1
	2

	SAO2
	SNR ADMIN OFF 2
	1

	T3
	TECH 3
	1

	T4
	TECH 4
	1


How many are temporary and at what levels?
One employee at Technical 4 level.

How many are acting up in positions and at what level?
Four.
	Classification
	Classification Description
	Indigenous Staff

	AO4
	ADMIN OFF 4
	1

	AO5
	ADMIN OFF 5
	1

	AO7
	ADMIN OFF 7
	0

	SAO1
	SNR ADMIN OFF 1
	0

	SAO2
	SNR ADMIN OFF 2
	1

	T3
	TECH 3
	0

	T4
	TECH 4
	1


How many were still employed at 31/12/2011?
During 2011, one Indigenous employee commenced with DCI and was still employed at 31 December 2011.
How many have left the NTG?

Of Indigenous staff who commenced in 2011, nil have left the NTG.
24. In relation to NTPS staff as at 31 March 2012:

What is the total amount of accrued leave in the department, broken down by level, long service leave and recreation leave?

	Classification
	NTPS Staff Accrued Long Service Leave (Months)
	NTPS Staff Accrued Recreation Leave (Days)

	AO1
	1.52
	29.12

	AO2
	3.95
	256.82

	AO3
	29.59
	682.60

	AO4
	44.38
	907.78

	AO5
	39.07
	746.64

	AO6
	30.04
	676.98

	AO7
	38.84
	921.20

	COSE
	0.07
	39.35

	EO1C
	41.25
	482.21

	EO2C
	28.72
	325.33

	EO6C
	0.50
	23.67

	GRADT
	0.75
	37.26

	ICS
	2.39
	88.13

	P1
	2.89
	141.11

	P2
	3.82
	126.54

	P3
	18.26
	523.54

	SAO1
	51.50
	841.72

	SAO2
	56.78
	939.29

	SP1
	24.00
	549.33

	SP2
	5.97
	109.78

	T1
	0.40
	38.70

	T2
	4.73
	164.46

	T3
	39.22
	1 041.33

	T4
	59.48
	1 389.62

	T5
	156.85
	3 595.47

	T6
	75.57
	1 631.49

	WILS
	0.07
	12.79

	TOTAL
	760.61
	16 322.26


What is the financial value of that leave?
	Classification
	NTPS Staff Accrued Long Service Leave ($Value)
	NTPS Staff Accrued Recreation Leave ($Value)

	AO1
	5 517
	4 848

	AO2
	15 158
	44 203

	AO3
	122 061
	127 875

	AO4
	216 308
	202 973

	AO5
	205 611
	192 579

	AO6
	175 883
	194 782

	AO7
	261 131
	305 938

	COSE
	272
	6 601

	EO1C
	623,760
	335 750

	EO2C
	467 326
	243 291

	EO6C
	15 025
	32 723

	GRADT
	3 309
	7 563

	ICS
	0
	9

	P1
	13 967
	33 455

	P2
	21 473
	32 683

	P3
	133 410
	178 890

	SAO1
	413 850
	320 028

	SAO2
	491 281
	406 189

	SP1
	203 184
	215 185

	SP2
	56 691
	48 223

	T1
	1 498
	6 669

	T2
	19 815
	31 912

	T3
	204 055
	246 438

	T4
	344 590
	376 476

	T5
	1 046 326
	1 113 883

	T6
	557 378
	557 152

	WILS
	251
	1 968

	TOTAL
	$5 619 130
	$5 107 286


What is the highest individual amount of accrued leave at each position level?
	Classification
	Highest Individual Amount Accrued Long Service Leave (Months)
	Highest Individual Amount Accrued Recreation Leave (Days)

	AO1
	1.52
	29.12

	AO2
	1.22
	39.25

	AO3
	7.30
	148.13

	AO4
	5.29
	90.99

	AO5
	4.40
	96.50

	AO6
	3.75
	84.96

	AO7
	3.35
	77.18

	COSE
	0.05
	33.11

	EO1C
	10.16
	52.52

	EO2C
	6.36
	65.27

	EO6C
	0.50
	23.67

	GRADT
	0.75
	37.26

	ICS
	1.52
	43.19

	P1
	0.85
	59.38

	P2
	1.67
	55.04

	P3
	4.35
	82.94

	SAO1
	6.60
	61.00

	SAO2
	8.40
	128.00

	SP1
	4.70
	95.04

	SP2
	3.00
	71.24

	T1
	0.40
	38.70

	T2
	0.92
	44.00

	T3
	3.31
	68.00

	T4
	5.25
	95.78

	T5
	9.62
	197.50

	T6
	9.45
	138.86

	WILS
	0.07
	12.79


What is the current total of sick leave entitlement of employees in the department?
	Classification
	Classification
Description
	NTPS Staff Sick Leave Entitlements in weeks

	AO1
	ADMIN OFFICER 1
	6.62 

	AO2
	ADMIN OFF 2
	17.23 

	AO3
	ADMIN OFF 3
	208.18 

	AO4
	ADMIN OFF 4
	194.36 

	AO5
	ADMIN OFF 5
	278.74 

	AO6
	ADMIN OFF 6
	345.02 

	AO7
	ADMIN OFF 7
	289.92 

	COSE
	COSE
	-

	EO1C
	EXEC OFF 1 CNTR
	381.43 

	EO2C
	EXEC OFF 2 CNTR
	321.56 

	EO6C
	EXEC OFF 6 CNTR
	3.00 

	GRADT
	GRADU TRAINEES
	2.87 

	ICS
	IND CADETP SUPP
	10.04 

	P1
	PROF 1
	24.92 

	P2
	PROF 2
	30.61 

	P3
	PROF 3
	109.03 

	SAO1
	SNR ADMIN OFF 1
	451.71 

	SAO2
	SNR ADMIN OFF 2
	494.66 

	SP1
	SR PROF OFF 1
	271.59 

	SP2
	SR PROF OFF 2
	81.45 

	T1
	TECH 1
	2.83 

	T2
	TECH 2
	39.58 

	T3
	TECH 3
	228.80 

	T4
	TECH 4
	554.22 

	T5
	TECH 5
	1 071.26 

	T6
	TECH 6
	657.24 

	WILS
	WK INT LRN SCHP
	-

	TOTAL  
	6 076.88 


How many days sick leave were taken between 01 July 2011 and 31 March 2012, at each employee level?

	Classification
	Classification Description
	NTPS Staff Days Sick Leave Taken

	AO1
	ADMIN OFFICER 1
	4.00 

	AO2
	ADMIN OFF 2
	45.35 

	AO3
	ADMIN OFF 3
	157.99 

	AO4
	ADMIN OFF 4
	315.86 

	AO5
	ADMIN OFF 5
	187.66 

	AO6
	ADMIN OFF 6
	106.18 

	AO7
	ADMIN OFF 7
	52.70 

	EO1C
	EXEC OFF 1 CNTR
	37.48 

	EO2
	EXEC OFF 2
	0.59 

	EO2C
	EXEC OFF 2 CNTR
	11.46 

	GRADT
	GRADU TRAINEES
	12.00 

	P1
	PROF 1
	6.00 

	P2
	PROF 2
	3.00 

	P3
	PROF 3
	98.60 

	SAO1
	SNR ADMIN OFF 1
	98.20 

	SAO2
	SNR ADMIN OFF 2
	148.00 

	SP1
	SR PROF OFF 1
	83.59 

	SP2
	SR PROF OFF 2
	8.05 

	T1
	TECH 1
	2.86 

	T2
	TECH 2
	71.49 

	T3
	TECH 3
	264.79 

	T4
	TECH 4
	190.04 

	T5
	TECH 5
	550.46 

	T6
	TECH 6
	122.81 

	TOTAL 
	2 579.16 


25. In relation to Contract (ECO1 and above) staff as of 31 March 2012:

What is the total amount of accrued leave in the department, broken down by level, long service leave and recreation leave? 
	Classification
	Contract Staff Accrued Long Service Leave (Months)
	Contract Staff Accrued Recreation Leave (Days)

	EO1C
	41.25
	482.21

	EO2C
	28.72
	325.33

	EO6C
	0.50
	23.67

	TOTAL
	70.47
	831.21


What is the financial value of that leave?
	Classification
	Contract Staff Accrued Long Service Leave ($Value)
	Contract Staff Accrued Recreation Leave ($Value)

	EO1C
	623 760
	335 750

	EO2C
	467 326
	243 291

	EO6C
	15 025
	32 723

	TOTAL
	1 106 111
	611 764


What is the highest individual amount of accrued leave at each employee level?
	Classification
	Highest Individual Amount Accrued Long Service Leave (Months)
	Highest Individual Amount Accrued Recreation Leave (Days)

	EO1C
	10.16
	52.52

	EO2C
	6.36
	65.27

	EO6C
	0.50
	23.67


What is the current total of sick leave entitlement of employees in the department?
	Classification
	Classification
Description
	Executive Contract Staff Sick Leave Entitlements in weeks

	EO1C
	EXEC OFF 1 CNTR
	381.43 

	EO2C
	EXEC OFF 2 CNTR
	321.56 

	EO6C
	EXEC OFF 6 CNTR
	3.00 

	TOTAL 
	705.99 


How many days sick leave were taken between 01 July 2011 and 31 March 2012, at each employee level?
	Classification
	Classification Description
	Executive Contract Staff Days Sick Leave Taken

	EO1C
	EXEC OFF 1 CNTR
	37.48 

	EO2C
	EXEC OFF 2 CNTR
	11.46 

	EO6C
	 EXEC OFF 6 CNTR
	0 

	TOTAL
	48.94 


26. In the period 01 July 2011 to 31 March 2012, how many employees have utilised section 52.8 Cash-out of Leave – (Recreation Leave), under the NTPS 2010-2013 Enterprise Agreement?

12.
Break down by level and amount of leave
	Classification
	Classification Description
	Number of Staff
	Amount
($Value)

	NTPS EBA
	 
	 
	 

	AO5
	ADMIN OFF 5
	2 
	13 386

	AO7
	ADMIN OFF 7
	1 
	4 338

	SAO1
	SNR ADMIN OFF 1
	3 
	22 563

	T3
	TECH 3
	1 
	2 390

	T4
	TECH 4
	2 
	12 877

	T5
	TECH 5
	1 
	2 944

	T6
	TECH 6
	2 
	13 229

	SUB-TOTAL (NTPS EBA) 
	12 
	71 727 

	Other Agreements (Excl. NTPS EBA)
	 
	 

	EO1C
	EXEC OFF 1 CNTR
	2 
	43 583

	EO2C
	EXEC OFF 2 CNTR
	1 
	7 261

	SUB-TOTAL (Other Agreements) 
	3 
	50 844

	TOTAL
	15 
	1 22 571


27. In the period 01 July 2011 to 31 March 2012, how many employees have utilised section 55.3 (b) Long Service Leave cash out of 10 years, under the NTPS 2010-2013 Enterprise Agreement?

One.
Break down by level and amount of leave
	Classification
	Classification Description
	Number of Staff
	Amount ($Value)

	AO7
	ADMIN OFF 7
	1 
	3 354 


28. During the period 01 July 2011 to 31 March 2012, did the CEO direct any employee under section 52.7 Excess Leave of the NTPS 2010-2013 Enterprise Agreement to take leave?

No.
29. During the period 01 July 2011 to 31 March 2012, did the CEO direct any employee under section 55.3 (a) Long Service Leave to take leave?

No.
30. At Pay day 20, 28 March 2012, how many workers were on workers compensation?  At what level and is there an expected return date?

	Classification
	Classification Description
	Number of Staff
	Expected to Return
	Expected Return Date

	AO2
	ADMIN OFF 2
	1 
	1 
	Already returned

	AO3
	ADMIN OFF 3
	1 
	1 
	Already returned

	T4
	TECH 4
	2 
	2 
	Already returned

	TOTAL DCI 
	4 
	4 
	


31. From 01 July 2011 to 31 March 2012, how many people received workers compensation, 
Five.
at what position level and geographic location and how long for each person? 
	Classification
	Classification Description
	Region

	Number of
Days

	AO2
	ADMIN OFF 2
	Darwin Urban
	152

	AO3
	ADMIN OFF 3
	Darwin Urban
	187

	T3
	TECH 3
	Katherine Urban
	187

	T4
	TECH 4
	Darwin Urban
	152

	T4
	TECH 4
	Katherine Urban
	107


32. At Pay day 20, 28 March 2012, how many workers  were on sick leave or extended leave (excluding recreation leave), longer than 3 weeks, at what level, and for what reason?  

	Class
	Classification
	Sick
	Compo
	LSL
	Miscellaneous
	Total

	
	Description
	
	
	
	Paid
	Unpaid
	Staff

	AO2
	ADMINISTRATIVE OFFICER 2
	-
	-
	-
	-
	7 
	7 

	AO3
	ADMINISTRATIVE OFFICER 3
	-
	-
	-
	-
	1 
	1 

	AO4
	ADMINISTRATIVE OFFICER 4
	-
	-
	-
	1 
	2 
	3 

	AO6
	ADMINISTRATIVE OFFICER 6
	-
	-
	1 
	-
	3 
	4 

	COSE
	CO-OP SCHOLARSHIP IN ENGINEERING
	-
	-
	-
	-
	1 
	1 

	EO1C
	EXECUTIVE OFFICER 1 - CONTRACT
	-
	-
	-
	-
	1 
	1 

	SAO1
	SENIOR ADMINISTRATIVE OFFICER 1
	-
	-
	2 
	-
	1 
	3 

	SAO2
	SENIOR ADMINISTRATIVE OFFICER 2
	1 
	-
	-
	-
	-
	1 

	T2
	TECHNICAL 2
	-
	-
	-
	-
	1 
	1 

	T3
	TECHNICAL 3
	1 
	-
	-
	-
	-
	1 

	T4
	TECHNICAL 4
	-
	-
	1 
	-
	3 
	4 

	T5
	TECHNICAL 5
	2 
	-
	-
	-
	-
	2 

	T6
	TECHNICAL 6
	1 
	-
	-
	-
	-
	1 

	WILS
	WORK INTEGRATED LEARNING SCHOLA
	-
	-
	-
	-
	1 
	1 

	TOTAL (Dept of Construction & Infrastructure) 
	5 
	-
	4 
	1 
	21 
	31 


33. At Pay day 20, 28 March 2012, were there any NTPS public servants who were employed in the 80’s and eligible for return flight to Adelaide every 2 years?  How many and at what level?
	Classification
	Classification Description
	Employees Eligible for Airfares

	AO3
	ADMINISTRATIVE OFFICER 3
	2

	AO4
	ADMINISTRATIVE OFFICER 4
	2

	AO5
	ADMINISTRATIVE OFFICER 5
	2

	AO6
	ADMINISTRATIVE OFFICER 6
	2

	SAO1
	SENIOR ADMINISTRATIVE OFFICER 1
	2

	SAO2
	SENIOR ADMINISTRATIVE OFFICER 2
	6

	SP1
	SENIOR PROFESSIONAL OFFICER 1
	1

	SP2
	SENIOR PROFESSIONAL OFFICER 2
	1

	T3
	TECHNICAL 3
	1

	T4
	TECHNICAL 4
	4

	T5
	TECHNICAL 5
	5

	T6
	TECHNICAL 6
	4

	TOTAL DCI   
	32


34. How many complaints have been made in the Department in relation to workplace bullying and harassment?

Two.
In relation to each output group within the Department:

35. From 01 July 2011 to 31 March 2012, how much has been spent on relocation cost for commencement of employment and either completion or termination of employment (removalists, airfares, accommodation and allowances) in the Department.
The department has spent $167 656 on relocation for commencement, completion or termination of employment.

Department of Construction & Infrastructure
$52 340 

Construction Division 



$115 316
36. Please provide a breakdown per business unit.
Below is the breakdown of relocation cost per business unit (by branch):

Department of Construction & Infrastructure 

Executive


$52 340
Construction Division 

Infrastructure Projects
$44 604

Road Projects

$70 712
37. How much is budgeted for relocation and other appointment and termination expenses in 2011/12.
Department of Construction and Infrastructure
$70 000

Construction Division



$154 000

TOTAL





$224 000
38. How much was spent on travel from 01 July 2011 to 31 March 2012, broken down by intrastate, interstate and international fares, accommodation and other expenses?
A total of $881 017 was spent on travel expenses by the department. 

Below is the breakdown of expenses by categories:


Department of Construction & Infrastructure


Intrastate Fares
$44 409


Interstate Fares
$21 869


International Fares
Nil



Accommodation
$33 122


Other Expenses
$28 314



Total DCI

$127 714

Construction Division: 


Intrastate Fares
$120 083


Interstate Fares
$71 538


International Fares
Nil

Accommodation
$ 236 869


Other Expenses
$ 324 813


Total CD

$753 303
39. How much was spent on vehicles by the Department from 01 July 2011 to 31 March 2012?
$2 670 258.
Department of Construction & Infrastructure
$174 102
Construction Division 



$2 496 156
40. How many vehicles does the Department have responsibility for?
From 01 July 2011 to 31 March 2012, the department was responsible for 184 vehicles:
Department of Construction and Infrastructure
12

Construction Division 



172
41. What is the change, if any, in these vehicle numbers from the previous year?
There is a decrease of seven vehicles from the previous year (from March 2011) primarily due to transfer of staff to another Agency:
Department of Construction and Infrastructure 

Six
Construction Division 




One
42. What proportion of those vehicles meet the emission standard of 5.5 out of 10 under the Commonwealth Government’s Green Vehicle Guide?

Department of Construction and Infrastructure 
100%

Construction Division 



94%
43. How many vehicles are home garaged?

Department of Construction and Infrastructure 
11

Construction Division 



148

TOTAL





159
44. What position levels have vehicles attached or are allowed to home garage?

Department of Construction and Infrastructure 
· All Executive Contract Officers have a vehicle as part of their employment contract.
· Other vehicles are home garaged by Senior Administrative Officers 1 and 2.

Construction Division 
· All Executive Contract Officers have a vehicle as part of their employment contract.
· Other vehicles (predominantly utilities) are home garaged through a rotation system by various technical and professional levels depending on operational requirements.

45. How many credit cards have been issued to department staff?

Department of Construction and Infrastructure
11

Construction Division 



26

TOTAL





37
46. How many repayment transactions (and the value) for personal items and services are outstanding?

Department of Construction and Infrastructure
Nil

Construction Division 



Nil
47. How many reports of the improper use of Information Technology have been made? 
There was one report of improper use of Information Technology.

48. How many reports resulted in formal disciplinary action? 
This report resulted in formal disciplinary action being taken against 11 staff.

49. How many staff are considered ‘Essential’ in your Agency, for the purposes of an Emergency eg- Cyclone?
Break down by level 
Due to the Department of the Chief Minister’s role, there are a number of officers that are assigned with responsibility for whole of government support and coordination in the event of an emergency.   In line with the department’s internal cyclone guidelines, particular staffs are also assigned with specific responsibilities at different stages of the response and recovery phases.  Dependent on the size and nature of an emergency event, additional staff may also be assigned with specific duties to assist in whole of government or internal coordination activities.
Marketing:
50. From 01 July 2011 to 31 March 2012, how much was spent by the Department on advertising and marketing programs?

A total of $385 869 was spent on project related Advertising and Marketing Programs by the department.

Below is the breakdown of cost by categories: 

Advertising
Department of Construction and Infrastructure
$16 111

Construction Division



$175 650






Sub Total 
$191 761
Marketing and Promotion
Department of Construction and Infrastructure
$186 694

Construction Division



$7 414








Sub Total
$194 108
51. What was each of those programs and what was the cost of each of those programs?

The department does not run marketing programs; rather expenditure is primarily to support the delivery of Capital Works Projects and to advice of public or other stakeholder impacts.

Within the summary above (refer Q.50), expenditure is broken down as follows:

· Approximately $25 000 was spent on promotion of the Territory Government’s Road Report service through a range of publications.
· A quarterly publication – Construction Snapshot was produced at a total cost of $26 295.
· A total of $11 636 was spent on advertising and promotion of two annual Industry Forums to attract participants.

Insurance:
52. From 01 July 2011 to 31 March 2012, how much was spent on insurance expenses; further broken down by worker and employee insurances, physical plant and equipment insurances and other insurances?
Department of Construction and Infrastructure 
Self insured - Nil

Construction Division 
Workers Compensation - $348 000

53. What areas of the department are self-insured?  What areas are commercially insured?  
If there are areas that are commercially insured, who provides this insurance, when is it due for renewal and what is the cost of this insurance provision and does it attract any thresholds under which insurance is not provided or any payments on item replacement?
·  DCI is self insured and no areas within the department are commercially insured. 

· Construction Division’s workers compensation is paid by DCI.  If an accident was accepted as a worker’s compensation claim, it becomes the responsibility of DCI. 

54. What provision has been made for disaster or major catastrophe insurance?
· DCI is self insured so no provision has been made for disaster or major catastrophe insurance.

· Treasurer’s Advance is available to agencies in the event disaster costs exceed budget during the year.

Climate Change:

55. From 01 July 2011 to 31 March 2012, how many tonnes of CO2 did the department emit? 
· Currently, the Northern Territory Government reports against building energy consumption use by government agencies with more than 50 full time equivalent staff members and for vehicle emissions from NT fleet vehicles.

· The department has emitted 922 tonnes of CO2 from NT Fleet vehicles.

Department of Construction and Infrastructure  
50 tonnes

Construction Division 




872 tonnes

56. From 01 July 2011 to 31 March 2012, what programs and strategies were introduced to reduce CO2 emissions across the department?
· Established annual agency fleet emission target as part of a NT Fleet target to reduce emissions by 20% over five years.

· Introduced minimum greenhouse emission ratings of 5.5 for passenger vehicles and 3.5 for light commercial vehicles.  To be reviewed after two years.

· Introduced functional requirements with agencies having to justify requests for vehicles outside the NT Fleet recommended list to meet operational requirements..

· Introduced incentives for Executive Contractors to select more fuel efficient vehicles appropriate to level which would be cost neutral to Government.

· The department has a Green Motor Vehicle Policy to improve internal controls, aimed at restricting increases in fleet numbers and at reducing average per vehicle emissions. The policy encourages selecting more efficient vehicles.
· Highway House lease negotiations, conducted between Northern Territory Property Management and the building owner during 
2011-12, resulted in a commitment by the building owner to improve energy management to meet the current National Australian Built Environment Rating System star rating. These improvements will be demonstrated over a period of time.

· To achieve improved energy efficiency the building owner of Highway House has undertaken a base building upgrade with work completed in September 2011.  The upgrade of lighting alone is calculated to reduce power consumption by 37 000 kWh per year.

· Staff energy awareness campaigns including encouragement for individual participation in Earth Hour, appropriate use of zone controlled light switches and motion detectors in toilets to reduce power use when unoccupied, automatic energy saving settings on photocopiers and introduction of double sided printing on documents.
57. Has a target for departmental CO2 emissions been set for the coming financial year?
If yes, what % reduction is that from the previous year? 
If no, why has a target not been set?
· Yes, the department is working towards the reduction target set in the 2009 Northern Territory Energy Climate Change Policy (Target 6) of a 33% reduction in energy intensity for all Territory Government buildings by 2020.  Part of this target is the development of an Energy Management Plan for both the department and individual buildings.

· There has been a 26% reduction from the previous year.


Utilities:
58. From 01 July 2011 to 31 March 2012, what was the cost of power and water to the Department?
A total of $592 275 was spent on Power and Water by the department. 

Department of Construction and Infrastructure
$419 534

Construction Division



$172 741
59. What is the projected cost for power and water to the Department for the 2012-2013 financial year?

The projected cost for power and water to DCI for the 2012-2013 financial year is $867 000.

Department of Construction and Infrastructure 
$614 000

Construction Division



$253 000
Public Events:
60. From 01 July 2011 to 31 March 2012, list the public events/conferences/forums that were sponsored by the department. 
	5th Indigenous Economic Development Forum – October 2011 NT Agency Partner Sponsorship
	16 500

	Engineers Australia 2011 Awards Sponsorship
	8 250

	Total Expenditure 2011/12 Financial Year:
	$24 750


What are projected for the 2012-2013 financial year?
	Engineers Australia 2012 Awards Sponsorship
	8 250

	Australian Institute of Project Management 2012 Awards
	4 400

	Master Builders NT 2012 Awards
	16 500

	Civil Contractors Federation NT Earth and Training Awards 2012
	5 750

	Institute of Architects 2012 Sponsorship 
	5 500

	Total Expenditure:
	$40 400


61. What is the level of sponsorship provided in terms of financial support or in kind support?

All sponsorship is financial as detailed under Q.60.

Advertising:
62. What is the department’s budget for advertising for the 2011-2012 financial year? 
The department does not have a dedicated budget for advertising.  Advertising is dependent on requirements to support capital works projects and costs are incurred as part of the overall project costs by client agencies.  
The only known advertising costs at this stage, funded through the corporate budget are for promotion of: Department of Construction and Infrastructure’s Industry Forums, the Road Report Service, bereavement notices, gazettal notices and the Asset Management System newsletters.
63. How much is year to date expenditure?  Please breakdown into newspaper, radio and TV?
From 1 July 2011 to 31 March 2012, a total of $191 761 was spent on Advertising. 

Department of Construction and Infrastructure 

TV


   Nil


Radio


   $1 550


Newspaper

   $11 635


Magazine/Journal
   $2 926

Sub Total

   $16 111
Construction Division 

TV


Nil


Radio


$10 292


Newspaper

$155 722


Magazine/Journal
$9 636

Sub Total

$ 175 650
64. What advertising campaigns have been undertaken or will be undertaken by the department in 2011-2012 financial year?

As per Q.62, the department has no planned advertising programs.  To date the only advertising undertaken outside of Capital Works support has been promotion of the Road Report Service and two annual Industry Forums.

65. From 01 July 2011 to 31 March 2012, how many consultancies were let in the year, at what cost, how many were NT firms and how many interstate and what was the value of those intra-territory and those interstate?

In the period above, only one consultancy was let in relation to Marketing and Communications for the department: 2011-12 Client Survey consultancy – Dolphin Software – NT company $40 653.
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